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PERA Plans 20-Year Funding Ratio History
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PERA plans have not been able to meet the objective of achieving and maintaining fully funding status over the past
20 years. Shown below is the ratio of Actuarial Value of Assets (AVA) to the Actuarial Accrued Liability (AAL).
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PERA Plans 20-Year Funding Ratio Forecast
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The funding ratios shown below assume all plan assumptions are met, including the 7.0% investment return. Results are based on
the ratio of the Market Value of Assets (MVA) to the Actuarial Accrued Liability (AAL) and reflect GRS recommended assumptions
for the Police & Fire and Correctional Plans.



Public Employees Retirement Association

60%

70%

80%

90%

100%

110%

0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30

100% of CPI

Correctional Plan: 100% CPI, 2.5% Cap

General Plan Proposed: 100% CPI, 1.75% Cap

General Plan Current: 50% CPI, 1.5% Cap

Police & Fire: 1%
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Purchasing Power Protection

Inflation is assumed to be 2.25%

Years After Retirement
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PERA Plans – Costs to Increase Postretirement Increases

Plan

Current 
Annual 

Increase

Cost to Improve the Postretirement Annual Increase Formula
(% of payroll / Annual $ Amount / Change in Present Value of Benefits (PVB))

Formula:
50% CPI
1% Min

1.25% Max

(General)

50% CPI
1% Min

1.5% Max

50% CPI
1% Min

2.0% Max

100% CPI
1% Min

1.75% Max

100% CPI
1% Min

2.0% Max

(Correctional)

100% CPI
1% Min

2.5% Max

Assumed 
Increase:

1.125% 1.25% 1.35% 1.50% 1.70% 2.0%

Police 
& Fire

1%
1.2%

$15M/Year
$200M PVB

2.3%
$30M/Year
$403M PVB

3.3%
$43M/Year
$569M PVB

4.7%
$62M/Year
$824M PVB

6.7%
$88M/Year
$1.2B PVB

9.8%
$130M/Year
$1.7B PVB

General 
Employees

50% CPI
1% Min

1.5% Max

0.3%
$25M/Year
$349M PVB

0.8%
$64M/Year
$878M PVB

1.4%
$117M/Year
$1.6B PVB

2.4%
$200M/Year
$2.7B PVB

Correctional 
Officers

100% CPI
1% Min

2.5% Max

Annual amounts are first year amounts based on expected FY25 payroll and would increase annually at the rate of total payroll growth (assumed
3%/year). Police & Fire Plan costs do not include the cost to remove the 2-year delay in postretirement increases (which costs 1.0% of payroll,
$14M/Year, $166M PVB). The PVB is the full one-time cost.

Prepared by PERA Staff, February 3, 2025
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111 applications received in FYE20
347 applications received in FYE21
290 applications received in FYE22
223 applications received in FYE23
78 applications received in FYE24
43 applications received in FYE25 (Q1-Q2)

Police & Fire Plan Disability Applications 2019-2025

FYE24

Initial 
Treatment 

Period

FYE25

FYE means the year ending June 30

Average of previous 
12 months
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